Appendix IX
Field Education Practicum Evaluation Rubric—Site Supervisor

This evaluation needs to be filled out mid-semester (ot mid-year) and at the end of the ficld
cducation experience. ‘The site supervisor needs to discuss this with the student.

Please note that your responses in the evaluations are meant to help the student minister/seminarian
identify her/his greatest strengths and also areas of growth in order to be a more effective ecclesial
leader. The top category should be reserved for those qualities that are rare gifts. Most of your
responses will probably fall in the middle range as the student is gaining proficiency through a series
of field education assignments over the next few years.

A person who is pastorally effective reflects skills and dispositions needed to lead and companion a
community of faith, including;

e Capacity to identify and help meet the needs of particular individuals and communitics.
y

e Pastoral presence: good listening skills, comfort with silence, ability to be with and minister
to a diversity of persons experiencing a diversity of emotions, ability to convey compassion
and empathy.

¢ Leadership presence: healthy understanding and expression of authority, conflict
management and confrontational skills, capacity to endure in difficult situations,
consideration of the needs of all, ability to lead others in prayer, decision-making and
flexibility in change, collaborative approach, takes initiative and welcomes responsibility.

e Community acknowledges the leadership of the person as approachable and welcoming
e Lithical lifestyle befitting a minister and demonstrates good professional boundaries.
e Maintains balance and optimistic outlook even in stressful or ambiguous situations.

e Appropriate time management

Outstanding Outstanding: Shows the pastoral effectiveness and adaptability of an
experienced minister.
Exceeds Above proficiency: Shows effective pastoral skills adequate to the task at

expectations hand.

Meets Proficiency: Shows effective pastoral skills adequate to the task at hand.
expectations

Below Approaching proficiency: Shows promise but still needs study/practice in
expectations order to be pastorally effective.

Docs not meet Needs improvement: Shows an inadequate ability or insufficient

expectations knowledge/practice to be pastorally effective.

Site Supervisor:
Semester/Year: _Sone, [ 10 Zl—
Pleasc rate the inters ac&)rdlng to the following criteria:

Ministerial Student: A !MJMMLJ!&M

59



PROFESSIONAL COMPENTENCY

» Does not meet
expectations
> Below expectations
Performance: :
» Mecets Expectations
» Exceeds Expectations
» Outstanding
Is faithful to the stipulations of the Learning ;
Agreement Neels  exoecdidions
Prepares well for supervisory conference WM 2 ¥ -dm{dﬁ:hém
1s punctual ECeels £xpechnnond
Is responsible ) Dud'ﬂﬁn&vvf

1s faithful to commitments

e ged sy R ﬂec,lm‘?o'hS

Takes active initiative
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Manifest collaborative leadership style Dl ,U«'Sh‘U\/LL vl
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Communicate wells Ex¢ ppAX «Q(o«ﬁd’ifim
Reveals realistic awareness of abilities and limitations Oudatordirs

Accepts supervision as a facility for learning owWis\andy ey

Please comment on any exceptional answer for Petformance (see above)
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MINISTERIAL IDENTITY AND AUTHORITY

» Docs not mecet expectations
» Below expectations
Character » Mecets Expectations
» Exceeds Expectations
» Outstanding
Manifests a strong sense of being called to ministry Ou bdondss
Accountable to supervisor & learning agreement 0]
without being overly-dependent Axceelds 8«)’& ifatns
Willing to risk new things OWn- *’S\&O\RW
Displays common sense and prudent judgment v bedondon®
Balances priorities and manages time well ExtepAS €x%£dn,hp“&
Possesses healthy self-esteem Mee s _@@e(/[uj;,hﬁ
Is flexible and resilient Exppo A {’.XQGE( A t7mea
Manifest ability to function under stress

Ouddpndins
d
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Refrains {from inappropriate language O\A/\?\*ﬁ«‘(\d/':‘/\
Avoids gossip mvdrﬂnnd,w&@—
Shares spiritual values G\U’&{'(UYJA/\Q\

Reveals an optimistic attitude; can deal with failures

and difficultics Ondsdrnd e
0

Please comment on any exceptional answers for Charactet. (sce above)
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> Docs not meet expectations
> Below expectations
Relationships: » Mecets Expectations

» Excceds Expectations

»  Outstanding
Listens well Mecle 00 ctrbrns
Demonstrates appropriate social skills Meete Eﬂp/gy{r\;lwm
Relates to authority with case OWTrind
Accepts and applies constructive criticism N\-@/\'S (Jx,;Qp{-m,\'?(}M :
T'akes initiative to be welcoming and appropriate Ouwckiund s
Shows concern for environmental issues; conserves ¢ ,
resources M{(’)’S -{W&Mt}u
Displays collaborative attitude; respects other gifts Ectppdn Lxptsintna
Demonstrates sensitivity to ecumenical outreach Lo < _txint platpo
Works well in multi-cultural setting O it }.Le{j/(,:_-f
Manifest an appropriate sense of humor &cteeds S Xr)@g;ffo_,{—;ym
Maintains appropriate boundarics &0 pe S GcptrtoAag,.o
Observes confidentiality Onkstr v
Iimpowers appropriate self-disclosure Wee i<, .Q,q@{ g,,{zL_ (7er—2
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Please comment on any exceptional answer for Relationship (see above)
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¢
Supervisor Signature: (\ %ﬁ \ Date: % 4@_
\——/( ~— ;

STUDENT’S RESPONSE
Please respond to this evaluation, to the experience itself, to the style of supervision,
cffectiveness of communication, and to the frequency and quality of supervision.
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Habit of Theological Reflection
(Evaluate yousself in the light of this ministry and comment below)

» Does not meet expectations
Self-evaluation by student: » Below expectations

> Mects Expectations

» Exceeds Expectations

» Outstanding
Able to name a ministerial experience and describe .
it clearly without loose ends and judgment \\a\ 2 6‘\ ‘Q\(Pe("\’(ﬂ%&w’-\ S
Has capacity to integrate cultural and social T
zmalysi:]i inu? 1‘l1c(.)10;;cal reflection Mée J\' N D& C‘\fd“h O S
Sees how theology connects to ministry and how \
ministry can t.'nist}:‘hcological qucsl'i(ms)f . L\(_—‘) e ey yp e (I*W\ﬁ\(\ =
Can identify and articulate what she/he fecels. Me et »yoecdations

\

Plcasc usc this space for additional comments
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Student’s Signature: ‘JJ‘M o u F CLQ' VWA

This document and the student’s response must be completed, printed out and discussed
with the Ditcctor of Field Education at the mid-degtee site visit. At the end of the ficld
education expeticence it should be sent electronically to the DMFE,

63



